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ABSTRACT

In the era of globalization and information technology characterized by the rapid development, the importance of
translation talents in cross-cultural communication and international cooperation is increasingly evident. Local
undergraduate institutions, as crucial bases for cultivating applied talents, face new challenges and opportunities
in their translation talent training models. The “mass entrepreneurship and innovation” policy provides new
perspectives and pathways for translation talents’ cultivation. Currently, traditional translation training models
have numerous limitations in training objectives, curriculum design, practical teaching, faculty strength, and
evaluation systems, and thus cannot fully meet society’s demand for high-quality translation professionals with
innovative spirit and practical abilities. Therefore, the study on innovative approaches to translation talents’
training models at local undergraduate institutions within the context of “mass entrepreneurship and innovation”
holds significant theoretical and practical importance.
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1. INTRODUCTION innovative spirit to meet the evolving demands of
the translation industry.

In the contemporary era characterized by rapid
globalization and technological advancements, the
role of translation talents has become increasingly
significant in facilitating cross-cultural
communication and international cooperation. This
background sets the stage for local undergraduate
institutions to reevaluate and innovate their
approaches to cultivating translation talents,
particularly within the framework of “mass
entrepreneurship and innovation”.

Against this backdrop, the need for a
comprehensive reevaluation of translation talents’
cultivation ~ becomes  apparent.  Traditional
approaches focused solely on linguistic proficiency
and translation techniques are no longer sufficient
to prepare students for the multifaceted challenges
of the modern translation landscape. Instead, there
is a growing demand for translation professionals
who possess a diverse skill set, including cross-
cultural communication abilities, critical thinking

Meanwhile, “mass entrepreneurship and skills, technological proficiency, and
innovation” represents a paradigm shift towards entrepreneurial acumen.
fostering a culture of entrepreneurship and
innovation at all levels of society, championed by
governmental policies and initiatives. Within this
context, local undergraduate institutions are
endowed with the responsibility of not only
equipping students with traditional translation skills
but also nurturing their entrepreneurial mindset and

In response to these changing dynamics, local
undergraduate institutions are called upon to
revamp their translation programs, adopting
innovative strategies that integrate practical training,
interdisciplinary education, industry collaborations,
and international exchanges. By doing so,
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institutions can ensure that their graduates are not
only adept translators but also adaptable problem
solvers, effective communicators, and global
leaders in the field of translation. As stated, the
implementation  of  “entreprencurship  and
innovation” education in universities is not aimed at
cultivating instant entrepreneurs, but rather should
focus more on fostering entrepreneurial spirit and
professional qualities that are adaptable to future
social development. (Xiang Dongchun & Xiao
Yunlong, 2003)

Furthermore, the expansion of international
exchange opportunities presents a unique avenue
for students to immerse themselves in diverse
linguistic and cultural contexts, gaining invaluable
insights and experiences that will shape their
professional development. Through partnerships
with institutions abroad and the adoption of virtual
exchange platforms, local undergraduate
institutions can broaden students' horizons and
prepare them to thrive in an increasingly
interconnected and multicultural world.

In summary, the evolving landscape of "mass
entrepreneurship and innovation™ underscores the
importance of reimagining translation talents’
cultivation at local undergraduate institutions. By
embracing innovative approaches and fostering a
culture of entrepreneurship and innovation,
institutions can empower students to become
future-ready translation professionals who are
equipped to navigate the complexities of the
globalized world and drive positive change in
society.

2. DISCUSSIONS ON METHODS OF
REFORMS AND INNOVATION IN
TRANSLATION TALENTS’
TRAINING MODELS

2.1 Redefining Training Objectives

In the context of “mass entrepreneurship and
innovation”, the training objectives for translation
talents at local undergraduate institutions need to be
redefined to meet the diverse demands of the new
era. Firstly, the training goals should expand from
solely focusing on translation skills to enhancing
overall competence. Besides language proficiency
and translation techniques, students should also
develop cross-cultural communication abilities,
critical thinking, and innovation skills. These
competencies will not only aid students in
performing  translation  tasks in  complex

international environments but also be valuable in
other related fields.

Secondly, the training objectives should
emphasize the development of practical skills.
Translation is a highly practical discipline,
requiring students to engage in extensive hands-on
practice to apply theoretical knowledge to real-
world scenarios. Therefore, institutions should
actively  collaborate  with  businesses  and
organizations to provide internship opportunities
and project-based learning, allowing students to
hone their translation skills in real language service
settings.

Additionally, the training objectives should
include fostering students’ innovation and
entrepreneurship  abilities.  In the  "mass
entrepreneurship  and  innovation”  context,
innovation and entrepreneurial skills have become
crucial competitive advantages. Local
undergraduate institutions should offer relevant
courses and activities to cultivate students'
innovative thinking and entrepreneurial capabilities,
encouraging them to innovate within the translation
field and start their own ventures.

Finally, the training objectives should
emphasize the expansion of international
perspectives. Given the inherently cross-cultural
and international nature of translation work,
students should possess a global outlook and
international communication skills. Schools can
broaden students’ international horizons and
enhance their cross-cultural adaptability through
international ~ exchange  programs,  overseas
internships, and student exchange initiatives.

In conclusion, under the “mass entrepreneurship
and innovation” framework, the training objectives
for translation talents at local undergraduate
institutions should shift from singular skill training
to comprehensive cultivation of overall competence,
practical skills, innovation and entrepreneurship
abilities, and international perspectives. Such a
redefined focus will better meet the demand for
high-quality translation professionals, thereby
promoting local economic and social development.

2.2 Optimizing Curriculum Design

Optimizing curriculum design is essential for
the effective training of translation talents at local
undergraduate institutions within the framework of
“mass entrepreneurship and innovation”. A well-
designed curriculum ensures that students acquire
the necessary knowledge, skills, and competencies
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to meet the evolving demands of the translation
industry and excel in their careers.

Firstly, the curriculum should be comprehensive
and multidimensional, covering a wide range of
topics beyond traditional translation techniques. In
addition to language proficiency and translation
theory, courses should include interdisciplinary
subjects such as business communication,
technology integration, cultural studies, and project
management. This diversified approach equips
students with a holistic understanding of the
translation profession and prepares them for the
diverse challenges they may encounter in their
careers.

Moreover, the curriculum should be dynamic
and adaptable, reflecting the latest developments
and trends in the translation industry. Regular
updates and revisions ensure that course content
remains relevant, up-to-date, and responsive to
industry needs. Flexibility in course offerings
allows for the integration of emerging topics and
technologies, such as machine translation, artificial
intelligence, and localization, which are
increasingly shaping the translation landscape.

Furthermore, practical training should be a core
component of the curriculum, providing students
with hands-on experience and real-world exposure
to translation tasks and scenarios. Translation
projects, internships, and practicum courses allow
students to apply theoretical knowledge to practical
situations, hone their translation skills, and develop
professional competencies. Collaboration with
industry partners provides students with valuable
insights into industry practices and fosters
connections with potential employers.

Additionally, the curriculum should incorporate
opportunities for interdisciplinary learning and
collaboration. Courses that integrate subjects from
related fields such as linguistics, communication
studies, business, and technology enable students to
develop a broader skill set and gain a deeper
understanding of the interconnected nature of
translation work. Interdisciplinary projects and
team-based assignments promote collaboration,
creativity, and innovation among students.

Moreover, the curriculum should prioritize the
development of critical thinking, problem-solving,
and adaptability skills, which are essential for
success in the translation profession. Courses that
encourage analytical thinking, decision-making,
and creativity help students navigate complex

translation challenges and adapt to changing
industry trends and technologies.

In conclusion, optimizing curriculum design is
crucial for preparing translation students for
success in the era of “mass entrepreneurship and
innovation”. By offering a comprehensive, dynamic,
and practical curriculum that incorporates
interdisciplinary learning, industry partnerships,
and skill development, local undergraduate
institutions can equip students with the knowledge,
skills, and competencies needed to thrive in the
translation profession and contribute to its
continued growth and innovation.

2.3 Strengthening Practical Teaching

Strengthening practical teaching is imperative
for the comprehensive training of translation talents
at local undergraduate institutions within the
context of “mass entrepreneurship and innovation”.
Practical teaching involves providing students with
hands-on experience and exposure to real-world
translation scenarios, equipping them with the skills
and competencies necessary for success in the
translation profession.

Firstly, integrating practical components into
the curriculum is essential. This can include
incorporating translation projects, case studies, and
simulations that mirror real-world translation tasks
and challenges. By engaging in practical exercises,
students develop problem-solving skills, critical
thinking abilities, and adaptability to diverse
translation contexts.

Moreover, establishing  partnerships and
collaborations with industry stakeholders is crucial
for enhancing practical teaching. Collaborating
with  translation agencies, businesses, and
organizations allows students to gain firsthand
experience in the translation industry through
internships, work placements, and industry-
sponsored projects. Exposure to real clients,
deadlines, and project requirements provides
students with valuable insights into industry
practices and expectations.

Furthermore, leveraging technology in practical
teaching is essential for preparing students for
modern translation practices. Introducing students
to translation software, localization tools, and
digital platforms enables them to familiarize
themselves with industry-standard tools and
workflows. Hands-on training with technology
enhances students’ technical proficiency and
efficiency in translation tasks.
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Additionally, facilitating peer learning and
collaboration enhances practical teaching. Group
projects, team-based assignments, and peer review
sessions encourage students to learn from one
another, share insights, and collaborate on
translation projects. Peer feedback fosters a
supportive learning environment and enables
students to refine their translation skills through
constructive critique.

Moreover, providing opportunities for reflective
practice is essential in practical teaching.
Encouraging students to critically evaluate their
own translation work, identify strengths and
weaknesses, and set personal learning goals
promotes self-awareness and continuous
improvement.  Reflective activities such as
journaling, self-assessment, and feedback sessions
with instructors facilitate students’ professional
development and growth as translators.

Lastly, incorporating real-world experiences
and case studies into the curriculum enriches
practical teaching. Guest lectures, industry panels,
and site visits provide students with insights into
various translation settings, specialties, and career
paths. Exposure to real-life examples and success
stories inspires students and reinforces the
relevance of their learning to future career
opportunities.

In conclusion, strengthening practical teaching
is essential for the comprehensive training of
translation  talents at local undergraduate
institutions in the era of “mass entrepreneurship and
innovation”. By integrating practical components
into the curriculum, fostering industry partnerships,
leveraging technology, facilitating peer learning,
promoting reflective practice, and incorporating
real-world experiences, institutions can ensure that
their translation programs effectively prepare
students for success in the translation profession.

2.4 Enhancing Faculty Strength

Enhancing faculty strength is critical for the
effective training of translation talents at local
undergraduate institutions within the context of
“mass entrepreneurship and innovation”. Faculty
members play a central role in shaping students’
learning experiences, guiding their development,
and preparing them for success in the translation
profession.

Firstly, attracting and retaining high-quality
faculty members with diverse expertise and
industry experience is essential(Zhu Jiang & Rong

Linhai, 2015). Institutions should actively recruit
professionals who possess a deep understanding of
translation theory and practice, as well as
specialized knowledge in areas such as technology,
business, and cross-cultural communication.
Offering competitive salaries, benefits, and
professional development opportunities can help
attract top talent and incentivize faculty members to
stay.

Moreover, providing ongoing professional
development  opportunities is  crucial  for
maintaining a skilled and motivated teaching staff.
Workshops, seminars, conferences, and training
programs on teaching methodologies, curriculum
development, and industry trends enable faculty
members to stay abreast of best practices and
innovations in translation education. Additionally,
opportunities for research collaboration and
publication support faculty members in advancing
their academic and professional careers.

Furthermore, fostering a supportive and
collaborative academic environment is key to
empowering  faculty members.  Encouraging
interdisciplinary collaboration, mentorship, and
peer learning among faculty members promotes
knowledge exchange and innovation. Creating
forums for sharing teaching strategies, resources,
and experiences allows faculty members to learn
from one another and continuously improve their
teaching practices.

Additionally, promoting industry engagement
and professional development for faculty members
is essential. Encouraging participation in translation
conferences, workshops, and industry events
enables faculty to stay connected with industry
trends, network with practitioners, and gain
firsthand insights into industry needs and
expectations. Collaborating with industry partners
on research projects, internships, and guest lectures
can also enrich faculty members’ understanding of
real-world translation practices and enhance their
teaching effectiveness.

Lastly, recognizing and rewarding faculty
achievements and contributions is important for
morale and motivation. Instituting awards, honors,
and incentives for excellence in teaching, research,
and service acknowledges faculty members’
dedication and encourages continued excellence.
Providing opportunities for career advancement,
leadership roles, and sabbaticals supports faculty
members’ professional growth and ensures their
long-term commitment to the institution.
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In conclusion, enhancing faculty strength is
essential for the success of translation programs at
local undergraduate institutions in the era of “mass
entrepreneurship and innovation”. By attracting,
retaining, and empowering high-quality faculty
members, institutions can ensure that their
translation programs deliver high-quality education,
produce skilled graduates, and contribute to the
advancement of the translation profession and
industry.

2.5 The Refinement of Evaluation Systems

The refinement of evaluation systems is
paramount for the effective training of translation
talents at local undergraduate institutions within the
framework of “mass entrepreneurship and
innovation”. A robust evaluation system not only
provides valuable feedback on students’ progress
and performance but also serves as a mechanism
for continuous improvement and quality assurance
in translation education.

Firstly, a comprehensive evaluation framework
should be established, encompassing various
dimensions of translation competence. Beyond
assessing linguistic proficiency and translation
accuracy, the evaluation criteria should also
encompass critical thinking skills, creativity,
cultural sensitivity, adaptability, and
professionalism. This multidimensional approach
ensures that students are equipped with a well-
rounded skill set that meets the diverse demands of
the translation industry.

Furthermore, evaluation methods should be
diverse and reflective of real-world translation
practices. In addition to traditional written exams
and assignments, performance-based assessments
such as translation projects, simulated scenarios,
and oral presentations can provide a more authentic
measure of students’ translation abilities. Peer and
self-assessment mechanisms should also be
incorporated to encourage collaborative learning
and self-reflection.

Moreover, feedback should be timely,
constructive, and personalized to each student’s
needs. Faculty members should provide detailed
and specific feedback on students’ translation work,
highlighting strengths and areas for improvement.
Additionally, feedback sessions should be
supplemented with one-on-one consultations to
address individual learning goals and challenges
effectively.

Additionally, the evaluation system should be
adaptable and responsive to changes in the
translation  industry and advancements in
technology. Regular review and updates of
evaluation criteria and methods ensure that they
remain relevant, rigorous, and reflective of industry
standards and best practices. Industry input and
collaboration can provide valuable insights into
emerging trends and evolving skill requirements,
informing the refinement of the evaluation system.

Furthermore, transparency and fairness are
essential aspects of an effective evaluation system.
Clear and well-defined evaluation criteria should be
communicated to students at the outset of each
course, along with expectations for performance
standards. Additionally, measures should be in
place to ensure consistency and objectivity in
evaluation processes, such as double-blind marking
and calibration exercises among faculty members.

Lastly, the evaluation system should support
students’ professional development and career
readiness. Beyond assessing academic performance,
the evaluation process should also provide
opportunities for students to showcase their
translation skills and build a professional portfolio.
Feedback and assessments should focus not only on
academic achievements but also on the
development of practical skills and industry-
relevant competencies.

In conclusion, the refinement of evaluation
systems is essential for the effective training of
translation  talents at local undergraduate
institutions in the era of “mass entrepreneurship and
innovation”. By establishing a comprehensive,
diverse, and adaptive evaluation framework,
institutions can ensure that their translation
programs produce graduates who are well-prepared
to meet the demands of the translation industry and
contribute to its continued growth and innovation.

2.6 Expanding International Exchange
Opportunities

Expanding international exchange opportunities
is essential for the comprehensive training of
translation talents at local undergraduate
institutions ~ within the context of “mass
entrepreneurship and innovation”. International
exchange programs offer students invaluable
opportunities to enhance their language proficiency,
cultural understanding, and global perspective,
ultimately preparing them to excel in the
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increasingly  interconnected and competitive
translation industry.

Firstly, local undergraduate institutions should
establish partnerships and collaborations with
universities, language schools, and translation
programs abroad. These partnerships facilitate
student exchange programs, study abroad
opportunities, and joint research initiatives,
allowing students to immerse themselves in foreign
languages and cultures and gain firsthand
experience in international translation practices.

Moreover, international exchange programs
should be integrated into the curriculum as an
integral component of translation education. Study
abroad semesters, summer programs, and short-
term exchanges offer students the chance to engage
with diverse linguistic and cultural contexts,
broaden their horizons, and develop cross-cultural
communication skills essential for success in the
global translation market.

Furthermore, local undergraduate institutions
should offer support services and resources to
facilitate international exchanges and ensure a
smooth transition for participating students,
covering pre-departure orientations, language
preparation courses, academic advising, and
assistance with various applications and housing
arrangements, alleviating logistical concerns and
enabling students to fully immerse themselves in
the international learning experience.

Additionally, faculty-led study tours, field trips,
and international conferences provide students with
opportunities  to  network  with  industry
professionals, attend workshops and seminars, and
gain insights into global translation trends and
practices. These immersive experiences enhance
students’ professional development, foster cross-
cultural understanding, and inspire innovation and
creativity in their translation work.

Moreover, leveraging technology can further
expand international exchange opportunities,
particularly in light of travel restrictions and
logistical challenges posed by the post-pandemic
era.  Virtual exchange programs, online
collaboration platforms, and remote internship
opportunities enable students to connect with peers
and mentors from around the world, engage in
cross-cultural  dialogue, and collaborate on
translation projects in virtual environments.

In conclusion, expanding international exchange
opportunities is crucial for preparing translation
students for success in the era of “mass

entrepreneurship and innovation”. By fostering
partnerships ~ with  international institutions,
integrating international exchanges into the
curriculum, offering support services, facilitating
faculty-led initiatives, and leveraging technology,
local undergraduate institutions can provide
students with transformative learning experiences
that equip them with the linguistic, cultural, and
professional competencies needed to thrive in the
global translation industry.

3. CONCLUSION

In the context of “mass entrepreneurship and
innovation”, the training model for translation
talents at local undergraduate institutions requires
comprehensive innovation.  This  involves
addressing various aspects such as training
objectives, curriculum design, practical teaching,
faculty  strength, evaluation systems, and
international exchanges. These measures aim to
enhance  students'  overall quality  and
competitiveness. By implementing these strategies,
society can cultivate high-quality translation
professionals with innovative spirit and practical
abilities, thereby promoting local economic and
social development(Li Hui & Yang Sipei, 2022).

In conclusion, the training of translation talents
at local undergraduate institutions within the
framework of “mass entrepreneurship and
innovation” requires a multifaceted approach that
encompasses curriculum optimization, practical
teaching enhancement, faculty empowerment,
evaluation system refinement, and international
exchange expansion. By embracing these strategies,
institutions can ensure that their translation
programs effectively prepare students for the
dynamic and competitive translation industry of
today and tomorrow. By implementing these
methods and embracing the principles of “mass
entrepreneurship and innovation”, local
undergraduate institutions can ensure that their
translation programs produce graduates who are not
only skilled translators but also innovative thinkers,
effective communicators, and global leaders in the
field of translation. Through continuous
improvement and adaptation, institutions can
remain at the forefront of translation education and
contribute to the advancement of the translation
profession in the ever-changing global landscape.



Innovation Humanities and Social Sciences Research, Volume 19, ISSN: 2949-1282
Proceedings of The 5th International Conference on Education Studies: Experience and Innovation (ICESEI 2024)

REFERENCES

[1] Higher Education Foreign Language Teaching
Steering Committee English Group. English
Teaching Syllabus for English Majors in
Colleges and  UniversitiesM].  Beijing:
Foreign Language Teaching and Research
Press, 2000.

[2] LiHui & Yang Sipei. The Logical Framework,
Practical Dilemmas, and Action Orientation
for the Construction of Innovation and
Entrepreneurship Courses in  Universities
under the Belt and Road Initiative[J]. Modern
Educational Administration, 2022(11): 110-
119

[3] Xiang Dongchun & Xiao Yunlong. The
characteristics and Inspirations of Babson’s
Entrepreneurship Education in the United
States[J]. Modern University Education,
2003(2): 79-82.

[4] Ye Qing & Li Xintong. Study on the Practical
Path of Ecological System for Talent
Cultivation in “Innovation and
Entrepreneurship” Education in Colleges and
Universities from the Perspective of Supply
Side[J]. Journal of Higher Education,
2024(18): 73-76

[5] Zhu Jiang & Rong Linhai. Study on the
Training Mode of Compound Applied Foreign
Language Talents in Local Ordinary
Undergraduate Colleges and Universities:
Taking Changzhou Institute of Technology as
an Example[J]. Journal of Changzhou Institute
of Technology, 2015, 33(4): 106-109.





